
�बड �ववरण/Bid Details

�बड बंद होने क� तार�ख/समय  /Bid End Date/Time 06-05-2026 18:00:00

�बड खुलने क� तार�ख/समय  /Bid Opening
Date/Time

06-05-2026 18:30:00

�बड पेशकश वैधता (बंद होने क� तार�ख से) /Bid Offer
Validity (From End Date)

120 (Days)

मं ालय/रा!य का नाम /Ministry/State Name Maharashtra

�वभाग का नाम/Department Name Higher And Technical Education Department Maharashtra

संगठन का नाम/Organisation Name Directorate Of Higher Education

काया%लय का नाम /Office Name Directorate Of Higher Education, Central Building, Pune
411001

व&तु 'णेी /Item Category
Manpower Outsourcing Services - Fixed Remuneration -
Admin; Computer Operator; Graduate , Manpower
Outsourcing Services - Fixed Remuneration - IT-Technical; IT
Engineer; Graduate

अनुबंध अविध /Contract Period  2 Year(s) 11 Month(s) 26 Day(s)

�बडर का +यूनतम औसत वा�ष%क टन%ओवर (3 वष2 का)
/Minimum Average Annual Turnover of the
bidder (For 3 Years)

30 Lakh (s)

उ+ह�ं/समान सेवा के  िलए अपे56त �वगत अनुभव के
वष%/Years of Past Experience Required for
same/similar service

3 Year (s)

इसी तरह क� सेवाओं का �पछला आव:यक अनुभव है /Past
Experience of Similar Services required

Yes

वष2 के  अनुभव के  िलए एमएसई को छूट  <ा= है / MSE
Relaxation for Years Of Experience Yes | Partial | Experience - 3 year (s)

&टाट%अप के  िलए अनुभव के  वष2 और टन%ओवर से छूट  <दान
क� गई है /Startup Relaxation for Years of
Experience and Turnover

No

�व>ेता  से मांगे गए द&तावेज़/Document required
from seller

Experience Criteria,Bidder Turnover,Certificate (Requested
in ATC),OEM Authorization Certificate
*In case any bidder is seeking exemption from Experience /
Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

 

�बड सं@या/Bid Number: GEM/2026/B/7462836
Aदनांक /Dated: 21-04-2026

�बड द&तावेज़ / Bid Document
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Iया आप िन�वदाकारJ Kारा अपलोड Aकए गए द&तावेज़J को
िन�वदा मL भाग लेने वाले सभी िन�वदाकारJ को Aदखाना
चाहते हN? संदभ% मेनू है/Do you want to show
documents uploaded by bidders to all
bidders participated in bid?

Yes (Documents submitted as part of a clarification or
representation during the tender/bid process will also be
displayed to other participated bidders after log in)

�बड लगाने क� समय सीमा &वतः नह�ं बढ़ाने के  िलए
आव:यक �बड क� सं@या। / Minimum number of
bids required to disable automatic bid
extension

1

AदनJ क� सं@या, 5जनके  िलए �बड लगाने क� समय-सीमा
बढ़ाई जाएगी। / Number of days for which Bid
would be auto-extended

3

ऑटो एIसटLशन अिधकतम Aकतनी बार Aकया जाना है । /
Number of Auto Extension count

1

�बड से Vरवस% नीलामी सA>य Aकया/Bid to RA enabled No

�बड का <कार/Type of Bid Two Packet Bid

तकनीक� मूWयांकन के  दौरान तकनीक� &पYीकरण हेतु
अनुमत समय /Time allowed for Technical
Clarifications during technical evaluation

2 Days

अनुमािनत �बड मूWय / Estimated Bid Value 3132000

मूWयांकन पZित/Evaluation Method Total value wise evaluation

म[य&थता खंड/Arbitration Clause No
सुलह खंड/Mediation Clause No

�बड �ववरण/Bid Details

ईएमड� �ववरण/EMD Detail

आव:यकता/Required No

ईपीबीजी �ववरण /ePBG Detail

एडवाइजर� बNक/Advisory Bank State Bank of India

ईपीबीजी <ितशत (%)/ePBG Percentage(%) 3.00

ईपीबीजी क� आव:यक अविध (माह) /Duration of ePBG
required (Months).

35

(a).ईएमड� और संपादन जमानत रािश, जहां यह लागू होती है, लाभाथ^ के प6 मL होनी चाAहए। / EMD & Performance security should be
in favour of Beneficiary, wherever it is applicable. 

लाभाथ^ /Beneficiary : 
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Jr. Administration Officer
Directorate Of Higher Education, Central Building, Pune 411001, Higher and Technical Education Department
Maharashtra, Directorate of Higher Education,
(Vinod Kuwarsing Parmar)

UIN Number NCTGC2415P

बोली �वभाजन लागू नह�ं Aकया गया/ Bid splitting not applied.

एमआईआई अनुपालन/MII Compliance

एमआईआई अनुपालन/MII Compliance Yes

एमएसई खर�द वर�यता/MSE Purchase Preference

एमएसई खर�द वर�यता/MSE Purchase Preference Yes

सू_म और लघु उaम मूल उपकरण िनमा%ताओं को खर�द मL
<ाथिमकता, यAद उनका मूWय L1+X% तक क� सीमा मL हो /
Purchase Preference to MSE OEMs available upto
price within L1+X%

15

सू_म और लघु उaम को खर�द मL <ाथिमकता के िलए �बड
क� मा ा का अिधकतम <ितशत / Maximum
Percentage of Bid quantity for MSE purchase
preference

100

1. If the bidder is a Micro or Small Enterprise as per latest orders issued by Ministry of MSME, the bidder shall be
relaxed from the eligibility criteria of "Experience Criteria" as defined above subject to meeting of quality and
technical specifications. The bidder seeking Relaxation from Experience Criteria, shall upload the supporting
documents to prove his eligibility for Relaxation. 
2. The minimum average annual financial turnover of the bidder during the last three years, ending on 31st
March of the previous financial year, should be as indicated above in the bid document. Documentary evidence in
the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant /
Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
date of constitution / incorporation of the bidder is less than 3-year-old, the average turnover in respect of the
completed financial years after the date of constitution shall be taken into account for this criteria. 
3. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU. Copies of relevant contracts / orders to be uploaded along with bid in
support of having provided services during each of the Financial year. 
4. Purchase preference to Micro and Small Enterprises (MSEs) from the State of Bid Inviting Authority: Purchase
preference will be given to MSEs as Micro and Small Enterprises from the State of Bid Inviting Authority. If the
bidder wants to avail the Purchase preference, the bidder must be the Service provider of the offered Service.
Relevant documentary evidence in this regard shall be uploaded along with the bid in respect of the offered
service. If L-1 is not an MSE and MSE Service Provider (s) has/have quoted price within L-1+15% of margin of
purchase preference /price band defined in relevant policy, then 100% order quantity will be awarded to such
MSE bidder subject to acceptance of L1 bid price. 
5. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process. 
6. Past Experience of Similar Services: The bidder must have successfully executed/completed similar Services
over the last three years i.e. the current financial year and the last three financial years(ending month of March
prior to the bid opening): - 
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1. Three similar completed services costing not less than the amount equal to 40% (forty percent) of the
estimated cost; or 
2. Two similar completed services costing not less than the amount equal to 50% (fifty percent) of the estimated
cost; or 
3. One similar completed service costing not less than the amount equal to 80% (eighty percent) of the estimated
cost. 

अितVरc योdयता /आव:यक डेटा/Additional Qualification/Data Required

Scope of work & Job Description:1776773179.pdf

In case, the buyer wants to retain some of the existing resources then buyer is needed to upload the
list of resources along with the quantity of each type or resource to be continued by the successful
bidder/service provider under the new contract as per the T&C of new contract concluded on the
basis of this bid along with approval of Competent Authority.:1776773189.pdf

Manpower Outsourcing Services - Fixed Remuneration - Admin; Computer Operator;
Graduate ( 2 )

तकनीक� �विश�Yयाँ /Technical Specifications

�ववरण/ Specification मूWय/ Values

कोर / Core

Type of Function Admin

List of Profiles Computer
Operator

Educational Qualification Graduate

Specialization Any Graduate

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 3 to 7 Years

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is required in the
consignee's State Yes

Name of states/ UT for geographical presence is required Maharashtra

एडऑन /Addon(s)

अितVरc �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Computer
Operator
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>ेता  Kारा िनधा%Vरत +यूनतम मूWय/Minimum Floor Price defined by Buyer

>ेता Kारा िनधा%Vरत +यूनतम मूWय/Minimum Floor Price
defined by Buyer

No

अितVरc �विश�Y द&तावेज़ /Additional Specification Documents

परे�षती/VरपोAटfग अिधकार� /Consignees/Reporting Officer and Quantity

>.सं./S.N
o.

परे�षती/VरपोAटfग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनJ क� मा ा
/ Number of
Resources to

be hired

अितVरc आव:यकता
/Additional

Requirement

1 Vinod Kuwarsing
Parmar

411016,412, E - Bahirat Patil
Chowk, Model Colony, Shivaji
Nagar, Pune

2

Basic monthly pay
(INR) exclusive of
GST : 26000
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) : 0
ESI (INR Monthly) :
0
Tenure/ Duration of
Employment (In
Months) : 35

Manpower Outsourcing Services - Fixed Remuneration - IT-Technical; IT Engineer;
Graduate ( 1 )

तकनीक� �विश�Yयाँ /Technical Specifications

5 / 12



�ववरण/ Specification मूWय/ Values

कोर / Core

Type of Function IT-Technical

List of Profiles IT Engineer

Educational Qualification Graduate

Specialization Engineering(Civil/Mech/Elec./IT /Comp
Sc./Electronics/ E&E/Prod/Chem./Biotech)

Post Graduation Required

Specialization for PG Engineering (Civil/Mech /Elec./IT/Comp
Sc./Electronics/E&E/Prod/Chem./Biotech)

Experience 0 to 3 Years

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered
office is required in the consignee's State Yes

Name of states/ UT for geographical presence is required Maharashtra

एडऑन /Addon(s)

अितVरc �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Computer Programmer

>ेता  Kारा िनधा%Vरत +यूनतम मूWय/Minimum Floor Price defined by Buyer

>ेता Kारा िनधा%Vरत +यूनतम मूWय/Minimum Floor Price
defined by Buyer

No

अितVरc �विश�Y द&तावेज़ /Additional Specification Documents

परे�षती/VरपोAटfग अिधकार� /Consignees/Reporting Officer and Quantity

>.सं./S.N
o.

परे�षती/VरपोAटfग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनJ क� मा ा
/ Number of
Resources to

be hired

अितVरc आव:यकता
/Additional

Requirement
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1 Vinod Kuwarsing
Parmar

411016,412, E - Bahirat Patil
Chowk, Model Colony, Shivaji
Nagar, Pune

1

Basic monthly pay
(INR) exclusive of
GST : 35000
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) : 0
ESI (INR Monthly) :
0
Tenure/ Duration of
Employment (In
Months) : 35

>.सं./S.N
o.

परे�षती/VरपोAटfग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनJ क� मा ा
/ Number of
Resources to

be hired

अितVरc आव:यकता
/Additional

Requirement

>ेता  Kारा जोड़� गई �बड क� �वशेष शतi/Buyer Added Bid Specific Terms and Conditions
1. Buyer Added Bid Specific ATC

Buyer Added text based ATC clauses

               Roles & Responsibility of the agency
1.            To provide the requisite number of Manpower/res

ources having qualification/experience for each cat
egory required.

2.            To have this Manpower on its pay roll and shall be
employees of the agency for all intents and purpose
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s.
3.            To provide the Manpower’s full details like name, 

residential address, date of birth, academic qualific
ation previous experience etc. along with a photogr
aph of the person to the concerned employer autho
rity.

4.            To verify the police records of this Manpower befo
re their deployment at Directorate of Higher Education, Pune 
ensure that these resources do not have any crimin
al records.

5.            To undertake background qualification & experien
ce check of these resources before their deploymen
t at Directorate of Higher Education, Pune.

6.            To ensure that the personnel deployed are medic
ally fit & certificate of their medical fitness to be pro
vided when called for.

7.            i) To comply with all the applicable laws, and rule
s of Government of India, Government of Maharasht
ra pursuing and forthcoming.
ii)   To abide list of Central Labour Laws under Ministr

y of Labour and Employment Ministry pursuing an
d forthcoming.

iii) Medical Insurance for the resource shall be provi
ded to them as per his/her requirement and the p
remium of the insurance will be deducted from th
e salary of the resource.

iv) The outsourcing agency shall be wholly and
exclusively responsible for payment of wages to t
he persons engaged by it in compliance of the sta
tutory obligation under all related legislations as 
applicable to it from time to time including Mi
nimum Wages Act Contract Labour, Provide
nt Fund, ESIC, Gratuity, Bonus, leave &Profe
ssional Tax etc. The outsourcing agency shall
be required to provide particulars of documentary
proof/papers deposited to the respective statutor
y bodies/Government departments i.e. Employees
State Insurance, Provident Fund and Service Tax 
of its manpower resources deployed under the ag
reement while submission of invoice.

8.            To pay the monthly salary to the deployed M
anpower through NEFT/RTGS Bank Transfer.
9.            To agree and confirm that the manpower deployed un
der this project shall:
(i)        Have responsibilities and duties as per the circulars/GRs issue

d by the Government of Maharashtra from time to time.
(ii)      Not be entitled to any perks or other facilities similar to those p
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rovided to on-payroll/confirmed employees of the Directorate of
Higher Education during or after the agreement period.

(iii)    Not have the right to demand any type of permanent employm
ent with the Directorate of Higher Education, Pune the Governm
ent of Maharashtra, or the Government of India.

(iv)     Not claim any benefit, compensation, absorption, or regularizat
ion of services with the Directorate of Higher Education.

(v)       Not divulge or disclose any confidential data of the Directorate
of Higher Education to any person or entity.

(vi)     Not join any labor union or resort to strikes, demonstrations, or
any other agitation of this nature.

(vii)   Neither directly nor indirectly join nor assist any commotion of 
civil nature.

(viii) Render their sincere services to the Directorate of Higher Educa
tion to the best of their ability, especially during any kind of nat
ural calamity.

(ix)     Not, in any way, act against the interests of the Directorate of 
Higher Education.

(x)       Maintain polite, cordial, and positive behavior while working at 
the Directorate of Higher Education location.

(xi)     Work efficiently while handling assigned tasks, ensuring that th
eir actions promote goodwill and enhance the Directorate of Hig
her Education.

(xii)   Agree to be frisked/checked by security personnel at the entry/
exit of the Directorate of Higher Education or at any time during
the performance of their duties.

10.        No part of the contract nor any share or inter
est therein shall in any manner or degree be transfe
rred, assigned or sublet by the agency directly or in
directly to any person, firm or whosoever.

 
 

4.3      Deployment process for the Manpo
wer

1.      The deployment of manpower shall be done as follows:
a)      The selected bidder shall provide resumes of suitable resources for ea

ch post to the concerned Committee of the Directorate of Higher Ed
ucation.

b)      The Committee of the Directorate of Higher Education shall condu
ct interviews if required and shortlist the resources.

c)      The details of the shortlisted resources shall be communicated to the 
concerned Committee of the Directorate of Higher Education.

d)      The Committee of the Directorate of Higher Education shall approv
e the deployment of the resources.

2.      The agency shall deploy the manpower within 7 days from the date of sign
ing the agreement. Any additional deployment requested by the Directora
te of Higher Education shall be met within 15 days from the date of the 
request.

3.      The agency shall preferably provide human resources who have prior expe
rience working with the Directorate of Higher Education or a similar org
anization.

4.      The agency shall withdraw, replace, or reshuffle such employees if request
ed by the Directorate of Higher Education.

5.      The Directorate of Higher Education shall pay the agreed man-month r
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ate for the deployed resources to the agency as per the payment terms stip
ulated in this RFP. Failure to comply may result in the bidder having the rig
ht to withdraw the resources.

6.      No wage/remuneration shall be paid to any manpower resource for days of
absence from duty.

7.      The directorate of higher Education (DHE) reserves the right to increase or 
decrease the number of employees based on it's operational requirements.

8.      The DHE has the authority to increase or decreased the salary & the commi
ssion value will be on pro-rata basis

9.      In the event that a scheme from the Ministry of Education (MoE) is disconti
nued, services will be terminated effective from the date of closure without 
any compensation to the bidder.

10.  The DHE has the authority to add new post and salary of new post. Also has
the authority to remove existing post, the commission will be on pro-rata b
asis.

11.  The agency shall determine the salary structure and DHE will be responsibl
e for paying the PF Employer’s contribution to the agency.

12.  The DHE has authority to change qualification criteria for existing post. Also
has authority to select qualification criteria for new post.

13.  The manpower shall be engaged on a contractual basis for a period of eleve
n (11) months. Upon completion of each eleven (11) months term, the
existing contractual engagement shall come to an end, and a fresh selectio
n process for engagement of candidates shall be undertaken. The continuat
ion of services shall be subject to completion of the prescribed selection pro
cess after every eleven (11) months, as per applicable rules and guidelines.

 

.

अ&वीकरण/Disclaimer
The Additional Terms and Conditions (ATC) have been incorporated by the Buyer after approval of their
Competent Authority. The Buyer ,is solely responsible for the impact of these clauses on the bidding process, its
outcome, and consequences thereof including any restriction arising in the bidding process due to these ATCs
and including the modification of technical specifications and / or terms and conditions governing the bid.All
representations / grievances pertaining to the ATC clauses shall be raised with the buyer organization directly
and not with GeM.If any of the clause(s) is/are incorporated by the Buyer regarding the following, the bid &
resultant contract shall be treated as null & void. Further, GeM reserves the right, at its sole discretion, to cancel
the bid forthwith, without issuance of any prior notice or intimation :-

1. Publishing Custom / BOQ bids for items for which regular GeM categories are available (unless such
Custom / BOQ item is bunched with the major regular product Category Item).

2. Mandating procurement of / from specific Brand / Make / Model / Manufacturer / Dealer except in case of
Single Bid / Proprietary Article Certificate (PAC) Buying.

3. Inclusion of disqualification criteria related to suspension of seller / service provider, where such
suspension period has already expired.

4. Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
5. Publishing bids on GeM for procurement of works.
6. Procurement of Goods by creating a Service bid on GeM & vice-versa.
7. Seeking sample with bid or approval of samples during bid evaluation process. However, trial / sample, as

the case may be, shall be permitted in cases where trial / sample are allowed as per approved and
published procurement policy of the Buyers’ controlling Ministry / Department / State / Public Sector
Enterprises Headquarters. If there is any violation of trial / sample clause with regard to approved policy
of the Buyers’ Ministry / Department / State / Public Sector Enterprises Headquarters, then this is to be
determined and redressed by the concerned Buyer Organisation only.

8. Seeking experience from specific organization / department / institute only or from foreign / export
experience.
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9. Creating bid for items from incorrect categories.
10. Reference of conditions published on any external site or reference to external documents/clauses.
11. Asking for any Tender fee / Bid Participation fee, as the case may be.
12. Buyer added ATC Clauses which are in contravention of clauses defined in bid detail section, including

specifications, EMD Detail, ePBG Detail and MII and MSE Purchase Preference sections of the bid, unless
otherwise allowed by the applicable GeM GTC.

13. Any ATC clause in contravention with GeM GTC Clause 4 (xiii) (h) will be invalid. In case of multiple L1
bidders against a service bid, the buyer shall place the Contract by selection of a bidder amongst the L-1
bidders through a Random Algorithm executed by GeM system.

14. In a category based bid, adding additional items, through buyer added, additional scope of work/
additional terms and conditions/or any other document. If buyer needs more items along with the main
item, the same must be added through bunching category based items or by bunching custom catalogues
or bunching a BoQ with the main category based item, the same must not be done through ATC or Scope
of Work.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller. Buyer is duty bound to reply to all such
representations and would not be allowed to open bids if he fails to reply to such representations.

All GeM Sellers/Service Providers shall ensure full compliance with all applicable labour laws,
including the provisions, rules, schemes and guidelines under the four Labour Codes i.e. the Code
on Wages, 2019; the Industrial Relations Code, 2020; the Occupational Safety, Health and Working
Conditions Code, 2020; and the Code on Social Security, 2020 as and when notified and brought into
force by the Government of India.

For all provisions of the Labour Codes that are pending operationalisation through rules, schemes or
notifications, the corresponding provisions of the pre-existing labour enactments (such as The
Minimum Wages Act, 1948, The Payment of Wages Act, 1936, The Payment of Bonus Act, 1965, The
Equal Remuneration Act, 1976, The Payment of Gratuity Act, 1972, etc. and relevant State Rules)
shall continue to remain applicable.

The Seller/ Service Providers shall, therefore, be responsible for ensuring compliance under:

All notified and enforceable provisions of the new Labour Codes as mentioned hereinabove;
and
All operative provisions of the erstwhile Labour Laws until their complete substitution.

All obligations relating to wages, social security, safety, working conditions, industrial relations etc.
and any other statutory requirements shall be strictly met by the Seller/ Service Provider. Any non-
compliance shall constitute a breach of the contract and shall entitle the Buyer to take appropriate
action in accordance with the contract and applicable law.

This Bid is governed by the General Terms and Conditions, conditions stipulated in Bid and Service
Level Agreement specific to the Service, as the case may be, as provided in the Marketplace.

However, in case of Service, if any condition specified in General Terms and Conditions is
contradicted by the conditions stipulated in Service Level Agreement specific to said Service, then it
will over-ride the conditions in the General Terms and Conditions.

This Bid is governed by the सामा+य िनयम और शतi/General Terms and Conditions, conditions stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in सामा+य िनयम और शतi/General Terms and Conditions is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.

जेम क� सामा+य शत2 के खंड 26 के संदभ% मL भारत के साथ भूिम सीमा साझा करने वाले देश के �बडर से खर�द पर <ितबंध के संबंध मL
भारत के साथ भूिम सीमा साझा करने वाले देश का कोई भी �बडर इस िन�वदा मL �बड देने के िलए तभी पा  होगा जब वह �बड देने वाला
स6म <ािधकार� के पास पंजीकृत हो।�बड मL भाग लेते समय �बडर को इसका अनुपालन करना होगा और कोई भी गलत घोषणा Aकए जाने
व इसका अनुपालन न करने पर अनुबंध को तlकाल समा= करने और कानून के अनुसार आगे क� कानूनी कार%वाई का आधार होगा।/In terms
of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which shares a
land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to undertake
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compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action in
accordance with the laws.

---ध+यवाद/Thank You---
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